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What is Medicare?

A federal health insurance program 
that began in 1965 for persons:

• 65 years of age
• under 65 and on SSDI (25th month)
• with ESRD or ALS
• US citizens or legal residents only
• Administered by Centers for

Medicare & Medicaid Services
(CMS)

• Use Original Medicare anywhere in
the United States

Medicare Part A & B Enrollment

Part A 

Hospital 
Insurance

Part B

Medical
Insurance

Provided by Medicare
Eligibility and enrollment done through Social Security 
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Usually→

Part C

Medicare 
Advantage

Part D

Medicare 
Prescription 

Drug 
Coverage

Provided by private insurer that 
contracts with Medicare

After you have Medicare 
Part A & B then you can choose:

Basic Principle of Enrollment

You must enroll in Medicare when you 
turn 65, unless you (or your spouse) are 

an active employee covered under a 
Large Group Plan (20+ employees).
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If you don’t sign up for Part B, when first eligible, you may have to 
pay a late penalty for as long as you have Part B.  Your monthly 
premium may go up 10% for each full 12-month period that you 

could have had Part B, but didn’t sign up for it.   Special 
Enrollment Periods (SEP) usually exempt you from this penalty.

Example:  Enrolled in Part B 24 months late (full 2 years)
Penalty =  2 X $164.90 X 10% = $32.98 per month 
This amount is added to your monthly Part B premium for as long as you 
have Medicare. 

Part B Penalty?
(Medicare & You, 2023, page 23)

How Do You Enroll in Medicare? 
 If you are already receiving Social Security benefits prior to turning 65:

 You will be automatically enrolled only in Medicare Parts A and B



 If appropriate, you may decline Part B – but call us first to review

 Coverage starts 1st of month turn 65.  Part B will be deducted from your Social
Security benefit each month.

 Parts C and D are not automatic; must choose private insurer and proactively 
enroll – covered in Part 2

If you are not receiving SS or SSDI prior to 65, 
you must apply for Medicare

Automatic enrollment can also apply to persons under 65 that have received
SSDI for 24 months or with diagnosis of ALS or ESRD.
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How Do You Enroll in Medicare? 

• If you are not receiving Social Security when you turn
65:

– Must sign up through Social Security Administration during a
Medicare enrollment period

• Initial enrollment period: If you are not covered by a group
plan at 65

• Special enrollment period: If you are covered by a group
plan at 65

• General enrollment period: If you missed your initial or
special enrollment period

FINE PRINT: If you are not receiving SS benefits, you will be billed at 
least 1 quarter in advance. You could be billed for up to 5 months.

Parts A and B

Enrollment & eligibility are through Social Security Administration 

Call 1-800-772-1213  7:00am-7:00pm

Online at www.medicare.gov
OR online at www.SSA.gov/benefits/medicare

480 West Dahlia St. Louisville CO  80027
1-877-405-5872

To file a claim or check an existing claim , 

contact the Louisville office for an appointment

Hours:  9:00am-4:00pm Monday thru Friday 

How to Sign up for Medicare
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Enrollment Periods
(Medicare & You 2023, page 17 - 18)

Initial Enrollment Period (IEP)

Special Enrollment Period (SEP)

General Enrollment Period (GEP)



.----- Initial Enrollment Period -----. 

5 Month I 6 Months
After After 

Coverage 
can start 

Enroll I Coverage
(SEP)• "i'can start

*SEP is only available if you had coverage from a current employer. - SEP Enrollment lasts for eight montl\s after employment ends. but 

cannot st:art until the full seven month IEP has been completed. The earliest the SEP can begin is the fourth month after the 6St11 birthday. 

8



3/20/2023

9

Should I sign up for Part A During the 
Initial Enrollment Period? 

Large Group Plan?

 Some people do at 65.

 Check with benefits administrator if still working
and covered by a large (≥20 employees), group
health plan.

 You may be advised to enroll in Medicare Part A to enhance
hospitalization coverage offered by employer plan.

However . . . Do not sign up for Part A if employer plan (≥20
employees) is a high deductible health plan paired with a
health savings account and you want to keep contributing to
the HSA. (HSA contributions must stop upon enrollment in
Medicare.)
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HSA Alert 
(Medicare & You 2023, page 20)

If you enroll in Medicare Part A and/or B, you can no longer 
contribute pre-tax dollars to your HSA.  This is because to 
contribute pre-tax dollars to an HSA you cannot have any health 
insurance other than an HDHP. 

If you decide to delay enrolling in Medicare and are older than 65 
and 6 months, stop contributing to your HSA at least six months 
before you do plan to enroll in Medicare.  When you do enroll in 
Part A, you may receive up to six months of retroactive 
coverage, not going back farther than your initial month of 
eligibility.   

If you do not stop HSA contributions at least six months before 
Medicare enrollment, you may incur a tax penalty.

If you have additional concerns, contact a tax professional.

Who Should sign up for Part B During the 
Initial Enrollment Period?

 People who are not covered by an employer-sponsored
large group health plan that covers 20 or more
employees when they turn 65 — i.e., people who are:

 Not working

 Self-employed

 Employed by a company with <20 employees

 On COBRA

 Receiving retiree health benefits

 Employed by a company whose health plan is less
comprehensive than Medicare
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Do I need to sign up for Part D During the 
Initial Enrollment Period?

 People who have signed up for Parts A and B and want
prescription drug coverage, either now or in the future.

 Must sign up when first eligible or face a late
enrollment penalty (SEP, COBRA or retiree plan may
exempt)

 Two options for Part D

Standalone prescription drug plan

Medicare Advantage plan that includes drug
coverage

Special Enrollment Period 
(SEP)

Do you plan to continue working after 65?
1).  Will you (or your spouse) remain an ACTIVE Employee in a 

Large Group Health Plan ( > 20+ employees)?

 If YES, you do not need to enroll in Part A or Part B

 No late enrollment penalty as long as you have continuous creditable

coverage

 Enroll anytime while still covered through work

 Have 8 month period after employment or coverage ends to enroll

2).  If NO, if you are in a small group (< 20 employees) must 
enroll in Parts A and B at 65 or risk penalties. 
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Best Time To Enroll in Medicare

To avoid late-enrollment penalties: 

Sign up during initial or special enrollment period

To avoid gaps in coverage:

Sign up before current coverage ends

General Enrollment Period

 If you missed your IEP or SEP, you may sign up during
the general enrollment period, annually from
Jan.1 – March 31.

 Coverage will start the 1st of the following month.

If you sign up 
during this month:

Your coverage will 
begin on: 

January February

February March

March April
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Review of Enrollment Periods
 Initial enrollment period – for everyone age 65 who is not covered by

an employer-sponsored group plan that covers 20 or more employees

 Best time to sign up: 3 months before 65th birthday

 Coverage starts 1st of month turn 65

 Special enrollment period – for everyone over 65 who is covered as a
current worker or a spouse of a current worker under a large (≥20
employees) group plan

 Best time to sign up: Before coverage ends

 Coverage starts first of month of enrollment (if enroll no later than
month after coverage ends) or first of month following enrollment if
later

 General enrollment period – for everyone over 65 who missed the
initial enrollment period

 Runs Jan. 1 – March 31

 Coverage starts the 1st of the month following enrollment

Medicare and You 2023 Pages 57 - 90
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Original Medicare Part A & B 

Part A

Inpatient
hospital

Part B

Medical

Reminder:
Enrollment into Part A & B must be done through Social Security 

The Original Medicare Plan
Part A & B 

• Go to any doctor, hospital, clinic,
or provider that accepts Medicare

• Nationwide coverage
• No referrals are needed for specialists
• You & your doctor make

independent health decisions—no
managed care
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The Original Medicare Plan 

• Part A – premium free for most people
• Part B – monthly premium ($164.90/month)
• Deductibles
• Coinsurance
• With NO Maximum Out of Pocket!

2023 Monthly Premiums 

• Part A – paid to Medicare
• $0 if self or spouse paid into Social Security ≥40 quarters

(10 years)
• $278/month if 30-39 quarters SS
• $506/month if <30 quarters SS

• Part B – paid to Medicare
• $164.90/month in 2023

(+ income-related adjustment paid to Medicare if applicable)
• Part D – paid to private insurer

• Varies with plan
(+ income-related adjustment paid to Medicare if applicable)
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Deductibles  - 2023
Amount you pay when you use Part A or Part B services 

• Part A - $1,600 per 60 day benefit period
• Part B - $226/year

• Waived for some preventive services such
as flu shots, some mammograms and
Pap smears, bone mass tests, prostate
screening, diabetes tests, some others

• Part D – maximum $505/year

Coinsurance 
Amount you pay in 2023 when you access

Part A or Part B service 
• Part A

• Hospital
• $400/day for days 61-90
• $800/day for days 91-150
• All costs over 150 days

• Skilled nursing: $200/day for days 21-100
(After a 3-night inpatient qualifying stay)

• Part B
• Assigned claims: 20% of Medicare approved rate
• Unassigned claims: 20% of approved rate +

balance of actual charge up to an additional 15% of
the approved charge
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Medicare Part A Covers 
(Medicare & You 2023, pages 25-29) 

• Hospital care (inpatient care)

• Blood

• Skilled Nursing Facility (SNF) care (not “long term care”)
• (You pay zero for first 20 days in SNF after a 3-day minimum qualifying inpatient

hospital stay)

• Home health care

• Hospice care

Medicare Part B Covers
(Medicare & You 2023, pages 29-56)

• Doctor’s services
• Laboratory services
• Outpatient hospital services

• MRI, CT Scan, X-Ray
• Therapy services (PT, OT, ST, Mental

Health)
• Durable Medical Equipment (DME)
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What You Pay for Part B Services 
on Original Medicare

2023

Annual You Pay

Deductible $226

Coinsurance 20% of Medicare 
approved amount

Preventive Services
(Medicare & You 2023, pages 30-54 – look for blue apple symbol 

or Medicare.gov for full list) 

• No deductible or copayment
• Covid-19, Flu, Shringrix, pneumonia, hepatitis

vaccinations

• Colorectal cancer screenings

• Bone Mass Measurement

• Mammogram screening

• Prostate Cancer Screening (PSA)

• Annual Wellness Visit
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NOT Covered by Medicare
(Medicare & You 2023, page 55 - 56)

• Dental care and dentures

• Cosmetic surgery / Massage therapy

• Custodial/Long Term Care – home or nursing home

• Healthcare outside US/ Concierge Care

• Routine hearing exams and hearing aids

• Routine eye care and most eyeglasses

• Acupuncture (some coverage under very specific circumstances)

How to protect yourself from the 20% Gap 
in Original Medicare and all the other 

costs?? 

1. Supplemental Insurance (Medigap)
2. Retiree coverage – Prior employer, TriCare for Life, FEHPB,

Union

3. Medicaid (low income)
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Supplements (Medigaps)
(Medicare & You 2023 page 75 -78)

• Sold by private insurance companies
• Must have Medicare Parts A & B
• Standardized nation-wide & accepted nationwide
• You can change or buy plans at any time, BUT

• You may be subject to medical underwriting, and you could be
denied by the new company, so never drop a Medigap until you’ve
successfully enrolled into a new one.

• You may have a waiting period for pre-existing conditions**

**Outside of Guaranteed Issue these plans can deny or limit coverage due to pre-
existing conditions because they are not your primary insurance ---Medigap plans are a 
secondary insurance policy!
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 c
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 b
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Moving from Original Medicare with a 
Medi gap to a Medicare Advantage plan in 
the future .... 

. Easy 
Supplement/Med1gap I

-+ 
..... Medicare 

Advantage Plan Plan 
Details on Medicare Advantage plans 
coming up 

Annual Open Enrollment Period: 
October 15 - December 7 

= January 1 start 

32
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aka Medigaps

Part D

Medicare 
Prescription 

Drug 
Coverage

Provided by private insurer that 
contracts with Medicare

Medicare Part D 
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Medicare Part D 
Prescription Drug Coverage

(Medicare & You 2023,  pages 79-90)

Helps pay for prescription drugs taken at home

Plans have a monthly premium

Some plans have an annual deductible ($505 max in
2023)

Make sure drugs you take are on the plan’s formulary

Watch out for restrictions: prior authorization, step
therapy, quantity limits

For Part D: You have only 63 days to enroll in Part D after
losing creditable drug insurance to avoid penalty.



O
R

G
A

N
IZ

A
T

IO
N

 N
A

M
E

 
P

la
n

 N
am

e
E

xt
ra

 H
el

p
 $

0 
p

re
m

iu
m

 p
la

n
s

M
o

n
th

ly
 D

ru
g

 
P

re
m

iu
m

A
n

n
u

al
 D

ru
g

 
D

ed
u

ct
ib

le

A
et

n
a 

M
ed

ic
ar

e
S

ilv
er

S
cr

ip
t 

C
h

o
ic

e 
(P

D
P

)
B

en
ch

m
ar

k
$3

9.
30

$5
05

.0
0

A
et

n
a 

M
ed

ic
ar

e
S

ilv
er

S
cr

ip
t 

P
lu

s 
(P

D
P

)
$8

3
.8

0
$0

.0
0

A
et

n
a 

M
ed

ic
ar

e
S

ilv
er

S
cr

ip
t 

S
m

ar
tS

av
er

 (
P

D
P

)
$5

.8
0

$5
0

5.
00

A
n

th
em

 M
ed

iB
lu

e 
R

x 
(P

D
P

)
A

n
th

em
 M

ed
iB

lu
e 

R
x 

P
lu

s 
(P

D
P

)
$9

0.
20

$0
.0

0

A
n

th
em

 M
ed

iB
lu

e 
R

x 
(P

D
P

)
A

n
th

em
 M

ed
iB

lu
e 

R
x 

S
ta

n
d

ar
d

 (
P

D
P

)
$7

0.
40

$5
05

.0
0

C
ig

n
a

C
ig

n
a 

E
xt

ra
 R

x 
(P

D
P

)
$6

9.
70

$1
0

0.
00

C
ig

n
a

C
ig

n
a 

S
av

er
 R

x 
(P

D
P

)
$1

2.
50

$5
05

.0
0

C
ig

n
a

C
ig

n
a 

S
ec

u
re

 R
x 

(P
D

P
)

B
en

ch
m

ar
k

$3
7.

70
$5

05
.0

0

C
le

ar
 S

p
ri

n
g

 H
ea

lt
h

C
le

ar
 S

p
ri

n
g

 H
ea

lt
h

 P
re

m
ie

r 
R

x 
(P

D
P

)
$1

7.
60

$5
05

.0
0

C
le

ar
 S

p
ri

n
g

 H
ea

lt
h

C
le

ar
 S

p
ri

n
g

 H
ea

lt
h

 V
al

u
e 

R
x 

(P
D

P
)

B
en

ch
m

ar
k

$2
8.

70
$5

0
5.

00

E
lix

ir
 In

su
ra

n
ce

E
lix

ir
 R

xS
ec

u
re

 (
P

D
P

)
$4

5.
30

$5
0

5.
00

H
u

m
an

a
H

u
m

an
a 

B
as

ic
 R

x 
P

la
n

 (
P

D
P

)
B

en
ch

m
ar

k
$4

0
.2

0
$5

05
.0

0

H
u

m
an

a
H

u
m

an
a 

P
re

m
ie

r 
R

x 
P

la
n

 (
P

D
P

)
$8

8.
10

$3
00

.0
0

H
u

m
an

a
H

u
m

an
a 

W
al

m
ar

t 
V

al
u

e 
R

x 
P

la
n

 (
P

D
P

)
$3

6.
50

$5
05

.0
0

M
u

tu
al

 o
f 

O
m

ah
a 

R
x

M
u

tu
al

 o
f 

O
m

ah
a 

R
x 

E
ss

en
ti

al
 (

P
D

P
)

$2
1

.3
0

$5
05

.0
0

M
u

tu
al

 o
f 

O
m

ah
a 

R
x

M
u

tu
al

 o
f 

O
m

ah
a 

R
x 

P
lu

s 
(P

D
P

)
$1

00
.1

0
$5

05
.0

0

M
u

tu
al

 o
f 

O
m

ah
a 

R
x

M
u

tu
al

 o
f 

O
m

ah
a 

R
x 

P
re

m
ie

r 
(P

D
P

)
$9

5.
50

$5
0

5.
00

U
n

it
ed

H
ea

lt
h

ca
re

A
A

R
P

 M
ed

ic
ar

eR
x 

P
re

fe
rr

ed
 (

P
D

P
)

$1
29

.1
0

$0
.0

0

U
n

it
ed

H
ea

lt
h

ca
re

A
A

R
P

 M
ed

ic
ar

eR
x 

S
av

er
 P

lu
s 

(P
D

P
)

$4
7.

20
$5

05
.0

0

U
n

it
ed

H
ea

lt
h

ca
re

A
A

R
P

 M
ed

ic
ar

eR
x 

W
al

g
re

en
s 

(P
D

P
)

$3
0.

90
$3

5
0.

00

W
el

lc
ar

e
W

el
lc

ar
e 

C
la

ss
ic

 (
P

D
P

)
B

en
ch

m
ar

k
$3

6.
20

$5
0

5.
00

W
el

lc
ar

e
W

el
lc

ar
e 

M
ed

ic
ar

e 
R

x 
V

al
u

e 
P

lu
s 

(P
D

P
)

$7
1.

30
$0

.0
0

W
el

lc
ar

e
W

el
lc

ar
e 

V
al

u
e 

S
cr

ip
t

$3
.5

0
$5

05
.0

0

20
23

 M
ed

ic
ar

e 
P

ar
t 

D
 S

ta
n

d
-A

lo
n

e 
P

re
sc

ri
p

ti
o

n
 D

ru
g

 P
la

n
s

D
at

a 
as

 o
f 

S
ep

te
m

b
er

 6
, 2

02
2.

 In
cl

u
d

es
 C

Y
20

23
 a

p
p

ro
ve

d
 c

o
n

tr
ac

ts
/p

la
n

s.
 E

m
p

lo
ye

r 
sp

o
n

so
re

d
 p

la
n

s 
(8

00
 s

er
ie

s)
 a

re
 e

xc
lu

d
ed

. 
C

o
st

s 
su

b
je

ct
 t

o
 c

h
an

g
e.

 

35



2023 Standard Part D Benefit Design 

Deductible Stage: 
$505 

Initial Coverage 
Stage: $4,660 

Coverage Gap 
Stage 

� Catastrophic 
: Coverage Stage 
: Patient Pays 
: Greater Of: 

; �,�s 

Patient ,;,o'> 
Pays: 1,fll'I<\ 

Patient ',\�6'> 
Pays: \t�'I<\ 

Patient 
Pays: 1.'>'*' 

� 

: � p01
. .,.,... 

1.'>'*' , 
�'>'*' 

;;., .,...,,,. 

�s,o3S 
........�s'*' 
...... 

Drug plans vary widely 
• It will be important to find a plan

that covers the drugs YOU take

EXIT Coverage Gap 

36
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Part D does not cover:

• Vitamins, over-the-counter drugs

• Weight loss/gain drugs; sexual
dysfunction or fertility drugs; cosmetic
drugs.

• Some chemotherapy and
immunosuppressive drugs (some are
covered under Part B)

• Most drugs given by injection or
infusion in a doctor’s office are
covered by Part B, not D.

If You Currently Have
Prescription Coverage…

 Is it creditable coverage?

 You may need  verification of creditable coverage if you are over

65 from the source of your drug coverage

 You do not have to enroll in a PDP

 Some retiree plans and COBRA may have creditable coverage.

 You will not be penalized as long as you have creditable coverage

 Special Enrollment Period of 63 days when current coverage ends
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Prescription Drug Plan Finder 

www.Medicare.gov
Click on “Find Health & Drug Plans” 

Enter Zip or set up MyMedicare.gov account

Medicare and You 2023  Pages  61 - 74



Part A 

Hospital 

Clear Spring 

Cigna 
Kaiser 

Devoted Health 

Medicare Advantage Plans 

mrt 
Usually� m 

Part C 

Medicare 
Advantage 

Provided by private insurer that 
contracts with Medicare, 

Part B Medical 

Part D 

Prescriptions 

AARP United Health 

Care 

Humana 
Aetna 

Anthem Blue 
Cross 

39
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Medicare Advantage Plans
aka Part C 

Sold by private insurance companies

Receive all services through the plan and live in the plan service area.

You must be Enrolled in and Keep Parts A and B

Many plans require use of doctors, hospitals & other providers in their 
networks (HMOs especially) except in emergencies.

Referrals are usually required for specialists.

5 variations in Boulder County: HMO, HMO-POS, PPO, PFFS, SNP
All plans have an out-of-pocket maximum; up to $8300 in network 2023.

Plans must cover all services covered by Medicare; the plan determines 
the costs.

Medicare Advantage (MA) Plans
31 Plans to choose from in Boulder County (2023)

•Aetna - 4
•Anthem - 2
•Cigna - 2
•Clear Spring Health – 2
•Devoted - 3
•Humana - 9
•Kaiser - 3
•United Healthcare (AARP) - 5
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Enrollment Periods for MA Plans
(Medicare & You 2023, pages 71-72)

IEP— Same 7-month Initial
Enrollment Period as for Parts A & B

AEP – Annual Enrollment period

- join, switch, drop MA plan

- October 15 – December 7

- Coverage begins January 1

Medicare Advantage Plan Costs 
You still pay Part B premium - $164.90/month

You may pay an additional monthly premium
to the plan (some are $0 premium up to $186)

You pay deductibles, coinsurance and
copayments that vary from plan to plan

Year-round enrollment in 5-star MA plans

2023  Kaiser Plans in Boulder County
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Value Added Incentives
Some Advantage Plans offer
limited dental, vision, and
hearing benefits.

Some pay for gym
memberships (Silver
Sneakers, Renew Active,
Silver and Fit).

• Some special needs plans have case management
and transportation benefits.

• BUT you will still have deductibles and co-payments
for services, and you can’t buy a Medigap to pay
those fees!

Choose Advantage Plans Carefully 

• Do your providers accept the plan you want?

• Do you understand the copayments?

• Understand your plan type-how it really works.

• What is the Maximum out of pocket – MOOP?
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Moving from Medicare Advantage plan to 
Original Medicare with a Medigap in the 
future….

Supplement/Medigap 
Plan 

Medicare 
Advantage Plan 

More 
difficult 

Annual Open Enrollment Period:
October 15 – December 7 = January 1 start

You can return to Original Medicare by enrolling in a 
Standalone Part D plan. You will be subject to medical 
underwriting with the Medigap plan, and possibly denied 
coverage.

Programs for People 
with Limited Income 

and Resources



M  
Eligibility and Coverage 2023

 Medicare Savings Programs (QMB, SLMB, and QI) 
MAGI Medicaid and Extra Help Program 

 All MSP & LIS income limits listed below include the $20 unearned income disregard 
 All MSP & LIS resource limits include $1500 individual/$3000 couple burial inclusion   

Effective 4/1/2023 

Medicare Savings 
Programs (MSP):(3levels) 

WHAT IS COVERED RESOURCE 
LIMITS 

MONTHLY 
INCOME 
LIMITS 

QMB 
(100% FPL +$20 disregard) 

Pays Medicare Part B Premium 
Takes the place of Medicare 
supplement (pays co-pays, 
deductibles and co-insurance) plus 
automatic eligibility for Extra 
Help 

Individual: 
$10,590 
Couple: 
$16,630 

Individual: 
$1,235 
Couple: 
$1,663 

 SLMB 
(120% FPL +$20 disregard) 

Pays Medicare Part B premium 
plus automatic eligibility for Extra 
Help 

Same as 
above 

Individual: 
$1,478 
Couple: 
$1,992 

QI-1 
(135% FPL +$20 disregard) 

Pays Medicare Part B premium 
plus automatic eligibility for Extra 
Help 

Same as 
above 

Individual: 
$1,660 
Couple: 
$2,239 

MAGI* Medicaid 
(Medicaid Expansion) 
 (133% FPL) ( +5% disregard may be 
applied if otherwise over -income) 

*MAGI = Modified Adjusted
Gross Income

Basic hospital, medical, and 
prescription drug coverage for 
adults without dependent children 
(ages 19-64 and NOT on 
Medicare) 

None Individual: 
$1,616 
Couple 
$2,186 

LIS limits 2023 
Extra Help** 
LIS (Low-income subsidy)
For Medicare Prescription 
Drug Plans 

Program pays between 25%-
100% of Part D premiums 
Drug co-pays range from $0 to 
15% of drug costs 

Individual: 
$16,660 
Couple: 
$33,240 

Individual: 
$1,843 
Couple: 
$2,485 

**Income limits for Extra Help are for screening purposes and include eligibility for a partial subsidy. Individuals 
with lower income may qualify for a full subsidy. Asset limits include $1,500 per person burial allowance. 
Countable assets do not include the home residence, personal vehicle, burial plots or personal possessions. 

Where do I apply?

For Medicare Savings Programs and Medicaid Expansion – County Department of Housing and Human 
Services, 303-441-1000 or https://coloradopeak.secure.force.com/   For application assistance by phone, call 1-
800-221-3943.

For Extra Help Program – Call 1-800-772-1213 (Social Security) to request a paper application or apply online 
at https://ssa.gov/benefits/medicare/prescriptionhelp.html   The on-line application takes only about 10-15 minutes 
if you have your Medicare card, income, and bank account records at hand. 

rev. 03/01/2023 52
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Medicaid and Medicare Savings Programs

Medicaid is Federal-state health insurance program
 For people with limited income and resources
 Certain people with disabilities
 If eligible, most health care costs are covered
 Eligibility is determined by county Housing and Human Services (HHS)
 Apply online at coloradopeak.secure.force.com

Medicare Savings Programs (MSP)
 Help to pay Part B premiums

 For people with limited income and resources

 May also pay Medicare deductibles and coinsurance
 Apply at county HHS as above
 Online at coloradopeak.secure.force.com

*Applications must be done directly through Housing and Human Services

“Extra Help”

Help with Prescription Drug Plan cost--premium & co-pays

Monthly income less than $1,843 and resources less than $16,660 (single)

Monthly income less than $2,485 and resources less than $33,240 (couple)

Complete application on Social Security Administration (online at SSA.gov)

(Medicare counselors can assist you with these applications)

Enrollment period restrictions do not apply for 
persons found eligible for Extra Help. They may 

change Part D and/or MA-PD plans quarterly.



3/20/2023

54

Fraud – Report it!
It costs us all!

 Check your summary notices

 If there is an error

Start by calling the provider—it could just be a
coding error

 If you still suspect fraud

 Call  1-800-MEDICARE or call the local SHIP site

Protect your Medicare number

Never give out your Medicare number unless YOU
have initiated the call!
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Please complete the Survey!
This program is grant funded 

Instructor - Please enter: Boulder County 
This project was supported, in part by grant number 90SAPG0060, from the U.S. Administration for Community Living, 

Department of Health and Human Services, Washington, D.C. 20201. Grantees undertaking projects with government 

sponsorship are encouraged to express freely their findings and conclusions. Points of view or opinions do not, 

therefore, necessarily represent official ACL policy.

Contacting Medicare

• 1-800-MEDICARE  1-800-633-4227  (open 24 hrs)
• www.medicare.gov

• Publications
• www.medicare.gov/Publications

• Medicare Plan Finder
• www.medicare.gov/find-a plan/questions/home.aspx

• Your Personal Medicare Information
• www.medicare.gov

• Colorado Division of Insurance  1-888-696-7213
• www.dora.colorado.gov/SHIP
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We are here to help you  
Medicarecounseling@bouldercounty.org

or call  303-441-1546
A certified counselor will contact you.  

You can assist our outreach by referring 
your friends who may need assistance 

with Medicare.
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